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1.5 million people in the UK have 
a learning disability. 
 
About 200 babies born every 
week with an identifiable learning 
disability. 
 
More than 1 in every 100 people 
in the UK population has autism. 
 
Autism is a hidden disability; you 
can’t always tell if someone has 
it. 
 
Only 20 per cent of adults with 
learning disabilities are actively 
supported by disability services. 



Jobcentre Plus 
 

Offers impartial recruitment support to help match you with a 
potential candidate. A Jobcentre Plus Work Coach can offer 
employers guidance on accessible applications and recruitment as 
well as governments’ Access to Work fund. 
 
www.gov.uk 
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Westward Pathfinder 
 

Is a charity w ith centres in Exeter, Torquay, Barnstaple and Bideford offering a variety 
of support to people who are looking to get back into work.  This can include a range of  
employability knowledge, maths and English and job specific skills such as Food 
Hygiene, First Aid, etc. through Skills Academies run in conjunction with Jobcentre 
Plus and local employers. 
 
www.westwardpathfinder.org.uk 

National Autistic Society 
 

NAS offer free online resources and paid-fir specialist training for businesses including 
a lunch and learn introduction, managing employees with autism, fight through to a 
corporate solutions package. NAS also offers workplace assessments. 
 
www.autism.org.uk 

Pluss 
 

Pluss is a social enterprise that supports more than 5000 individuals w ith disabilities 
into employment each year. Pluss offer businesses hassle free recruitment w ith a pre-
screening and matching service and “try before you hire” work trials. They provide 
ongoing guidance and support for your employee. 
 
www.pluss.org.uk 

St Loyes 
 

Provide support and employment training for people w ith disabilities enabling them to  
find and sustain employment. A specialist Workpace Support service helps employers 
and employees find practical solutions to resolve health and disability related difficulties. 
 
www.stloyes.ac.uk 

Bicton College 
 

Delivers Pathway to Employment, a 12 month programme that 
supports individuals w ith learning disabilities gain and sustain 
employment. They work with the employer to match the intern’s 
abilities to the employer’s requirement. 
 
www.bicton.ac.uk 

Downs Syndrome Association 
 

Offers the Workfit employment initiative that bridges the gap 
between employers and employees with Down’s Syndrome. 
Employers get free access to bespoke on-site assessment and 
training. 
 

South Devon College 
 

Has a dedicated team able to advise employers who are supporting 
people w ith a learning disability or have autism. In these cases the 
college is able to advise and guide prior to and during the 
placement or apprenticeship and is able to support job coaching at 
the learner's place of work. The college also works in partnership 
w ith the Torbay and South Devon NHS Trust and Pluss in running 
the Project Search programme using the local hospital in Torbay 
and community hospitals throughout South Devon for work 
placements. 
 
www.southdevon.ac.uk 
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Jobcentre Plus 
 

Offers an impartial, free service. Work coaches will help with your recruitment needs for 
Successful job matching. They can advise you on Access to Work grants. 

Sarah Swain: 01392 474 886—Sarah.swain@dwp.gsi.gov.uk 
Caron Sharman: 01392 474 935—Caron.sharman@dwp.gsi.gov.uk 

Oliva Shillabeer: 01626 236 311—Oliva.shillbeer@dwp.gsi.gov.uk  

Project Search 
 

Project Search is a twelve month supported internship 
Programme that is hosted by Torbay Hospital. 

Businesses can benefit by employing Project Search recruits 
at the end of their training. 

Marise Mackie MIEP: 01271 375 402 
Marise.Mackie@pluss.org.uk 

Workfit 
 

Workfit connects employers and employees with 
Downs Syndrome. They offer workplace assessments 

And bespoke employment training and the first sessions are free. 
0333 1212 300—www.dsworkfit.org.uk 

Notes 
 

The object with all these options is to make it 
As easy as possible for employers to experience the 

Benefits of hiring individuals with learning 
Disabilities or Autism, so that they offer paid 

Employment at the end of the process. 
 

All partners commit to the programme, although an employer can withdraw at 
Any time if they are unable to go forward with a placement or job. 

 
Businesses often employ individuals who have trained “on the job” in this way, as they have 

demonstrated their loyalty, conscientiousness and desire to work during their 
internship or placement. 
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A national grant programme of up to £40,800 per year for practical support, training, or adaptations in the workplace. 

Government initiative with twelve months on the job practical learning, skills training and a study element. 

Government campaign and information portal with free workplace posters. 

A business support role to help employers during the recruitment and employment process. 

A specialist who will work on site to support an individual learn and successfully maintain their job role. 

An impartial service offering  employers signposting and guidance, particularly around recruitment. 

A supported Internship 12 month programme delivered by Bicton College. 

12 month initiative that develops employability skills for a cohort of interns in a large host business so they can fine employment at the end. 

Legal term introduced under the Disability Discrimination Act. Most reasonable adjustments are simple and inexpensive for employers to do. 

Up to 12 months in duration, internships are developed flexibly, based on employer needs with support provided throughout. 

A Systematic Instruction trainer takes responsibility to ensure the learner can undertake a specific task step-by-step. 

Usually a 3-6 month short term employment option (paid or unpaid) to help people become more work ready. National programme. 

Government initiative to support people with disabilities to secure and sustain employment. 

Usually unpaid short-term employment experience lasting a week or so to help familiarise someone with a work environment. 

Can be unpaid, or ideally paid, with an interview or job offer at the end. These are flexible and last no longer than 6 months. 

Provides an opportunity for candidates to be assessed on their ability to do the job. A short-term, unpaid, flexible arrangement. 

Specialist initiative offering free support to employers who would like to recruit someone with Down’s Syndrome. 

Provides an opportunity for candidates to be assessed on their ability to do the job rather than talk about it. Unpaid. 

A specialist carries out a workplace visit and identifies suitable tasks for candidates and undertakes a risk assessment. 




